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Gary Hamel
• a founder (among many) of thea founder (among many) of the 

Management Innovation Exchange, 
known as the MIX

• Director of the Management Lab 
and Visiting Professor at London 
Business School

• The Future of Management (2007) 
named by amazon.com as best 
business book of the year

• Over 20 years has authored 15 HBR 
ti l d i t i t d tharticles and is most reprinted author 

in HBR’s history

• Wall Street Journal recently namedWall Street Journal recently named 
him as the world’s most influential 
business thinker; Fortune has called 
him the world’s leading expert onhim the world s  leading expert on 
business strategy
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